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Remember the joy and wonder on our faces when we
learned how to make a simple communication device
using just a paper cup and string and it worked...

This is the joy we feel when our solutions simplify

the complex process of connecting people and
businesses effortlessly, anytime and anywhere.

Our innovative solutions have enabled countless
individuals and organisations to communicate and
collaborate more effectively than ever before. We
take pride in being a reliable partner in the ever-
evolving world of connectivity, and we are committed
to staying ahead of the curve with cutting-edge
technological advancements.

Our dedication to excellence is reflected in every
aspect of our work, from our talented team to our
advanced optical and digital solutions. We look
forward to continuing to enable seamless connections
and transform billions of lives.
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DIGITAL CONNECTIVITY -

It is with great pleasure that | bring to you the
Annual Report of STL (Sterlite Technologies
Limited) for FY23. The bygone year saw STL
Transforming Billions of Lives by Connecting the
World across 4 continents and nearly 100 countries.

As the world stands at the cusp of a digital
revolution, | remember the year 1983 when the
Internet, as we know it today, was born. It promised
a new world with then, unimaginable possibilities.
It has been 25 years now and the Internet has
changed our lives. It now beholds another such
revolution that promises to touch our lives more
profoundly than ever.

As they say, during the time of crisis, heroes are
born. True to this saying, during the tough times
of the pandemic, digital connectivity emerged

as not only a saviour but also as a possibility that
promised to unlock human potential through
technology. For educators, it opened up a path to
equitable education. For healthcare providers, it
broke the shackles of distance and resources. For
manufacturers, Industry 4.0 promised to digitally
transform operations.

The promise of technology has been established
beyond doubt for all. Now the next frontier
is progress.

Ubiquitous, equitable

and affordable connectivity is the
need of the hour MM

FROM PROMISE
TO PROGRESS

Chairman's Message

® Corporate Overview Statutory Reports Financial Statements

Time to Progress

Recently, at a technology event, | had a wonderful
near real-world virtual reality experience. These
days, we talk a lot about how VR can bring in an
immersive learning experience to classrooms. We
can now vividly imagine this reality, but it's not yet
simple and scalable. This led me to think about
how we can take this technology to people who
need it the most and use it on a more granular
level. What if 150 million students in rural India can
leverage this technology to understand textbooks
curricula through visual effects and our friendly
neighborhood doctors can use VR in medical
diagnostic imaging to help create 3D models for
better visualisation? Similarly, Al can be harnessed
in a lot more ways to create a meaningful impact
on society and transform billions of lives.

But for any technology to make such an impact on
a large scale, what we really require is taking top-
notch connectivity to every nook and corner in
the world. This is not an easy task and it will take
every ounce of our collective effort to connect

the unconnected.

The world is still far from universal and meaningful
connectivity. There are still significant differences
between and within countries in network
availability and quality.

Ubiquitous, equitable and affordable connectivity
is the need of the hour

To make this magic happen, we will have to come
together and create a roadmap to establish a
network infrastructure that can support these
technologies. A lot of fibre needs to reach
everywhere, now to the premises, in the future
even to rooms and devices! Building this extensive
digital infrastructure is more like a highly
coordinated line dance, rather than a riveting solo
performance. Imagine a ‘Macarena’, rather than

a solo Ballet performance. Industry, academia,
policymakers and governments - all of these
stakeholders, must work in perfect sync to bridge
the ‘coverage gap’, ‘familiarity gap’ and then,
‘usage gap’ by combining digital connectivity,
familiarity and contextualised use cases. | am
keenly watching this journey in India where
BharatNet - India’s digital inclusion programme is
moving towards its next phase and many rural use
cases are emerging to make the most out of these
rural digital highways.
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Networks that are Green
and Sustainable

While we collectively strive towards ubiquitous
connectivity, we cannot let the internet tip the
balance in favour of climate change. Telecom is
an energy-intensive industry - accounting for
2% of global energy demand. The Internet and
supporting network components account for
-3.7% of global greenhouse emissions.

We have been innovating for humankind since
forever. Now is the time to innovate for the
environment. The question of how to reduce the
plastic content in our networks, how to get more
energy efficiency into data centres and wireless
networks and how to make the telecom supply
chain sustainable requires our relentless pursuit.

At STL, behind all the tech-driven capabilities
and processes, lies our purpose of Transforming
Billions of Lives by Connecting the World, but
in a responsible way. We aspire to build green,
resilient and sustainable digital networks.

To do so, we have strengthened our focus on
sustainability by committing to achieve Net Zero
Emissions by 2030. Our initiatives like water
positivity, Zero Waste to Landfill certifications
and sustainable sourcing, reflect our commitment
to a greener planet. A large part of our product
innovation is also centred around reducing
material consumption and plastic footprint in our
optical solutions.

| feel blessed to be able to contribute when the
world is ready to experience the magic of digital
technology that will drive our future generations.
| feel that we can take this magic to each and
every person on this planet. As we enter FY24,

| look forward to your continued support and
encouragement in this digital journey of ours.

Warm Regards,

Anil Agarwal
Non-executive chairman, STL
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UNRAVELLING THE PATH TO

Letter to the Shareholders

SEAMLESS AND
INCLUSIVE DIGITAL
CONNECTIVITY

| would like to begin by taking a moment to
reflect on the incredible impact that digital
connectivity has created on our lives, bringing
with it, a vibrant mix of convenience, connection
and wonder. Our devices converse and perform
tasks for us. Our applications continuously learn
and help us. Starting from being a humble tool
of communication about a decade ago, it would
be hard today, to point out an industry that the
internet has not disrupted in the last 3 years.
The statistics are clear as day and point towards
an even more digitally brilliant future for all of
us. In order to fully unlock the potential of these
advancements, high-speed and low-latency
networks are crucial. Technology is, after all only
as successful as it is seamless.

That is where STL’s Ikigai rests. Optical Fibre has
emerged as the foundational element for the next
leap in technology and the global deployment of
fibre is rapidly accelerating. To borrow a quote
from Reed Hastings, Co-Founder of Netflix, "Fibre
optic is becoming like electricity. If you look at
how electricity spread around the globe 100 years
ago, that's what's happening now.”

Another example is roads and highways. The

industry, technologists, academia, policymakers
and governments will join hands to build these

digital networks that will shape the technology
evolution for the next three decades!

2022 saw urban areas largely fiberised, and the
next few years will focus on connecting semi-rural
and rural regions, where a significant population
of 3.4 billion resides. Citing examples from STL'’s
key markets, about 75 million households in

the US still do not have access to fibre internet.
150 million homes across Europe do not

have access to FTTH. Upwards of 275 million
households in India do not have access to fixed
broadband internet.

It is now clear that we must collectively make

the path to connect the unconnected simple,
affordable and scalable. We need to do this today,
but with a keen eye on the future because, we
stand at the cusp of the next wave of digital
infrastructure build, that will shape everything
from our daily lives to the economy and even the
geo-political order.

impact of optical fibre is akin to the transformative
power of roads in shaping the world. Just as roads
connected distant regions, opened up new trade
routes and drove economic growth centuries ago,
optical fibre networks have become the digital
highways, serving as the backbone of modern
society in enabling connection and convenience

66 Transforming Billions of Lives by

Connecting the World 9.9

Continuing with the roads and electricity analogy,
there must have been a definitive point in those
journeys which moved the needle from Promise
to Progress. We are at the same juncture in the
journey of digital connectivity. Now that the
promise of digital connectivity is established
beyond doubt, we need to move the needle on
progress. It is surely a collective effort where
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66 Multiverse, a groundbreaking,

industry-first product
that unlocks 4X capacity. 99

Last year, network creators made significant
investments in 5G, Datacentres and Citizen
Networks. Looking ahead, we are future-proofing
our networks in preparation for 6G networks.

FY23, for us, has been, in many ways, about
future readiness and converting our promises
into on-ground realities. This year, your Company
continued its journey of “Transforming Billions

of Lives by Connecting the World” across 4
continents and 100 countries. The results are

in and | am proud to say we have been able to
register our highest-ever revenues, of ¥6,925 crore
(US$863 million), a robust 27% growth over FY22.

Ankit Agarwal
Managing Director

Pravin Agarwal
Vice Chairman and
Whole-time Director

Annual Report 2022-23



With a sharp focus on our 3 business units, we
delivered strong operating performance across
geographies and progressed steadily towards our
goal of becoming one of the top 3 Optical players
globally.

We delivered a stellar 46% revenue and 93%
EBITDA growth in the Optical business on the
back of higher volumes and realisations. This

was the result of passionate execution of the
outlined priorities by our global teams. In the
Global Services business, we strengthened our
position in the private telecom segment, achieved
operational break-even in the UK and received
the prestigious CMMI level-5 certification for our
India operations. At the close of the fiscal year, the
Board approved the demerger of Global Services
into a separate legal entity - a new chapter to
unlock unconstrained growth for the business! We
also took great strides in STL Digital, our newly
incubated IT Services business, where we won
orders worth 650 crore (US$81 million) on the
back of our talent and agility.

Across the world, our performance in our key
markets gave us many reasons to celebrate.

We kicked off commercial operations in our US
factory in South Carolina, expanded our presence
far and wide in UK/Europe with orders worth
2,400 crore (US$298.92 million) and supported
India’s 5G rollout with engagements worth 31,000
crore (US$124.55 million) from Indian telecom
operators.

Working steadily towards future-proofing
networks, we introduced Multiverse, a
groundbreaking, industry-first product that
unlocks 4X capacity. We were also the second
company in the world to develop our slimmest
fibre yet - a 180-micron optical fibre that enables
the smallest diameters in cables with the highest
fibre densities. We also embraced technology-
intensive methods such as robotic trenching, 360°
photogrammetry and GIS database visualisation,
revamping the fiberisation value chain. Our focus
on speed and quality resulted in a 2X increase in
deployment velocity along with network lifespan
enhancement.

Letter to the Shareholders

And speaking of innovation, we applied our
creativity not only to increase deployment speeds
but also to achieve our sustainability goals. Our
manufacturing plants went above and beyond,
diverting over 96% of waste from landfills. We
achieved Zero Liquid Discharge in six out of

our eleven global manufacturing facilities. We
replenished a staggering 1.4 billion litres of water
in rural Maharashtra. This has had a tangible and
positive impact on the lives of local communities.
Our efforts haven't gone unnoticed. We received
19 national and global recognitions for our
dedication to sustainability and community
development throughout FY23.

Doing it the STLer Way!

Another testament to our future-readiness is the
Future-ready Organisation award to STL by the
esteemed Economic Times (ET), which honours
companies that are staying ahead of the curve and
adapting to the changing needs of our industry
and the world. Our sincere efforts towards building
a diverse and inclusive environment earned us the
‘Best Organisation for Women’ recognition.

Corporate Overview

As we embark into FY24, we carry with us the
progress we made in the past year and future
aspirations that fuel our drive. Our intent and
efforts remain resolute. Equipped with strategic
capabilities, an innovative portfolio and best-in-
class people practices, we are more connected
than ever to our larger purpose of “Transforming
Billions of Lives by Connecting the World”.
Sustainability is ingrained in our core and guides
our every step. Moving forward, we will continue
to push these boundaries to simplify connectivity
and pave the way for robust digital networks that
connect the unconnected across the world. .

Warm Regards.

Annual Report 2022-23
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Optical Networking

SPREADING OUR
LOVE FOR OPTICAL
AROUND THE WORLD

Our love for optical fibre networks dates back to 1993 when
we established an optical fibre cable plant in Silvassa, India.

Cut to 2023, we now have 11 world-class manufacturing

Our Businesses

facilities globally and talent from 30+ nationalities to serve our
customers across 100+ countries!

In the past three decades,

we have come closer to our
customers by developing optical
capabilities globally.

This optical story starts with

our semiconductor-grade glass
preform facility in Aurangabad in
the state of Maharashtra, India.
Our 10 advanced optical fibre,
cable and interconnect facilities
are spreading this love across
India, US, Italy, China

and Brazil.

Our leadership team and 1400
STLers across these 11 plants are
striving day and night to build
greener products and make our
operations 100% sustainable.

All our facilities in India and Italy
divert more than 99% of the
waste away from landfills and
channelise this waste for usage in
other industries or upstream and
downstream into the fibre value
chain. Six of our global facilities
are certified as ‘Zero liquid
discharge and our community
water conservation programmes
are helping fight water scarcity in
our homeground - the state

of Maharashtra.

Innovation - be it for the
environment or for our
customers - is always on our
mind. This year we developed
solutions that eased customer
problems and accelerated digital
infrastructure builds. We unveiled
Multiverse - India’s first
Multicore fibre at IMC 2022
and co-designed a ruggedised
optical connectivity solution
- Opto-CRS with one of

our top customers in the UK.
Opto-CRS is all about speed.

It consists of fibre optic joint
enclosures with 2X network
ports and 12X drop cable ports
and connectors which enhance
endpoint capacity and enable
high compatibility across
different network architectures.
Multiverse fibre is a futuristic
design that enables 4X capacity
and is expected to play a pivotal
role in high-bandwidth,
low-latency applications.

With these solutions, we are
connecting lives across four
continents and 100 countries
with optical solutions.

Last year, we also strengthened
our ongoing relationships

with customers like Vocus by
becoming a major part of Project
Horizon in Western Australia. In
the UK and Europe, we brought
smiles to millions by enabling
gigabit connectivity through

the top operators. In the US,

we were thrilled to work with
network creators and service
providers to move the needle on
rural connectivity projects like
the Rural Digital Opportunity
Fund (RDOF) and the American
Connection Project.

Corporate Overview Statutory Reports Financial Statements

6World-class, sustainable optical manufacturing across

India, USA, Italy, Brazil and ChinaQ
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Global Services Business

Our Businesses

INFUSING AUTOMATION
INTO FIBERISATION

FY23, for us, was about bringing
automation at the core of

our deployment services. Our
unique seven gate approach
brought in tech-intensive
methods like robotic trenching,
360° photogrammetry and GIS
database visualisation, into the
fiberisation value chain. We
wanted to solve for speed and
quality in broadband rollouts
and infusing automation into
fiberisation, achieved just that,
leading to a 2X increase in
deployment speed and network
lifetime enhancement. We are
also proud to become the 13th
Indian company to achieve

the prestigious CMMI Level 5
accreditation. At the moment,
only 23 companies worldwide
are certified at CMMI Level 5.

With a rich fibre deployment
experience of "94,000 km under
our belt, we went deeper in
India, supporting the 5G-led
fiberisation and network
modernisation in 18 states
across India. Our first-time-
right approach has enabled us
to become a preferred partner
for leading telecom companies
in their pursuit of deploying 5G
networks across the country.

6 13* Indian company to achieve the prestigious

CMMI Level 5 accreditation 9

6 5G-led fiberisation and network
modernisation in 18 states across India 9

We successfully delivered a
10,000 km network buildout

for one of the leading telecom
companies. It was not only for
operators, but FY23 also saw
greater momentum from public
and private enterprises which
needed integrated services
across a broader spectrum.

We stepped in with enhanced
offerings, adding managed
services to our portfolio, to work
with the likes of NTT, NHAI and
RajCOMP Info Services, a leading
IT consulting company owned by
Rajasthan government.

Annual Report 2022-23
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Moving westward, we took
greater strides towards delivery,
skilling and automation in the
UK and ably supported Project
Gigabit! As a part of our network
augmentation programme, we
created synergies between
skilled field engineers in India
and the UK, to creatively address
fibre deployment challenges.
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STL Digital

ENGINEERING
FOR EXPERIENCE

with STL Digital@

Our Businesses

6Taking bold steps into the future

While our optical fibre and
services are connecting the
world, our tech talent is all set to
drive digital transformation with
agility and style! With a vision

to be one of the top IT services
companies, we are taking

bold steps into the future with
STL Digital, which will enable
enterprises and industries to
experience the future of digital
transformation. Our leadership,
with over 200 person years’

of experience, in IT Services

and solutioning, is challenging
status-quo and building futuristic

Annual Report 2022-23
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and resilient solutions for our
customers. Currently, we have

a team of 900+ IT consultants
across offices in the US, UK and
a delivery centre in Bengaluru,
India. With a strong association
with reputed partners like AWS,
Google, Microsoft, IBM and other
technology majors, we offer end-
to-end IT solutions that can help
businesses deliver innovative
experiences and operational
excellence with agility. Our
expertise lies in building
customised solutions across
product engineering, software,

cloud, data and analytics,
enterprise application services,
and cyber-security.

In the span of less than a year,
we have successfully acquired
more than 18 global customers
from leading healthcare,
manufacturing, automotive,
software and cloud enterprises.
Some of our marquee wins
include building core product
engineering platforms for a
major cloud player and providing
Enterprise SaaS, Cyber Security,
Data and Analytics solutions for
a major conglomerate.
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Our Global Footprint

GOING GLOBAL
WITH OUR SOLUTIONS

Lights, camera,
action...in the US

FY23 was a year when diverse and
seasoned industry experts came
together to deliver a fantastic

year for STL in the US. When we
started the year, we wanted to
connect the unconnected. And

we started working towards that.
Through our manufacturing facility
in South Carolina, we strengthened
operations and bolstered our local
commercial and technical talent.
To meet optical fibre demand and
deliver on shorter-than-average
market lead times, we flexed our
global supply chain and strong
partner networks. Through our
flagship optical solutions, ribbon
and loose tube cables, we enabled
in rural connectivity projects. As a
result, we bagged many multi-year,
multi-million dollar orders for optical
fibre cables. One was for a leading
broadband connectivity company
serving more than 32 million
customers in 41 states and the
other for a leading communications
provider offering gigabit speeds

in 25 states.

:._1!1..';‘\::.::;‘.

Fiberising Europe,
far and wide

This year, we set our hearts

to connect the unconnected
across Europe. We enabled
many national broadband
programmes across Europe
including ltaly’s ‘Italia 1 Giga’
and UK’s Project Gigabit, etc.,
through our sustainable optical
offerings. Our 400 strong UK
and Europe team worked with
the top operators to co-create

j Annual Report 2022-23
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products that could lend speed
and scale to these rollouts. On
one hand, we worked towards
de-skilling field operations
with plug and play optical

connectivity products like OPTO-

BLAZE and OPTO-BOLT and
on the other hand, we focused
on skilling the workforce on
fast fiberisation practices. We
synergised with our talent pool
back in India to train the local
field force on achieving scale
with speed.

Another piece of the puzzle
was to deliver optical fibre fast,
in wake of mounting demand.
Our plants in Italy scaled up to
deliver shorter lead times and
reliable supplies. The trust and
confidence of our customers
reflected in our numbers as
we grew 40 % in order book
over last year. We further
strengthened our relationship
with our UK-based customers
like Netomnia while serving
new geographies like Portugal,
Switzerland, Croatia, Greece,
Poland, Slovenia and Norway.
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A year of many ‘firsts’
for MEA region

FY23 was the year of many ‘firsts’
in the Middle East and Africa
region. Through our Centre of
Excellence in Dubai, we integrated
R&D and product development to
develop tailormade solutions for
our customers. For the first time
ever, we also received orders for
optical fibre solutions from an oil
and gas company in Sudan and
also supplied our optical fibre cable
solutions in Iraqg. In total, we bagged
multi-million dollar orders from

8 eight new Gulf nations this year.
Our biggest wins were from the
region’s top two telecom operators.
We also strengthened our focus

on the enterprise segment with
Cat7A Specialty cables and a new
Enterprise solution.

6 Through our flagship optical solutions,
we ably supported in rural

connectivity projects

9
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Taking the ‘Digital’ magic to
millions in Australia

Last year, we went on an exciting Australian
Odyssey! When the Australian telecom
industry was going through a significant
transformation, we were there at the right
time and with the right solutions. The need
was for taking the power of digital to the
rural population, but deploying optical
networks in the harsh Australian landscape
was a tough task. We designed resilient
optical solutions that were fire and rodent-
proof. We developed high-strength cables
that could withstand high temperatures
and black soil corrosion, specifically in
Australian conditions. This led us to work
with a diverse, yet unique customer set.
We deepened our relationship with Vocus
and also signed a multi-year contract with a
tier-1 telecom company and partnered with
a top Australian distributor.

Our Global Footprint

6 We developed

high-strength cables
that could withstand high
temperatures and black soil
corrosion, specifically in
Australian conditions. 9
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A force for good - fibre
for 5G in India

The long wait for 5G in India got over in
October 2022, with operators shoring up their
capabilities for what would be, the world’s
fastest 5G rollout. With strong roots in India
and with our indigenous optical and services
offerings, we started to build India’s digital
backbone! Our entire focus, spanning R&D,
solutioning and execution was on making
5G-led fibre deployment fast, easy and cost-
effective. At IMC 2022, we showcased our
solutions that were specially designed for
India’s 5G rollout. We unveiled 5G Cosmos - an
optical solution to fiberise towers and small
cells at scale. We also showcased Gram Galaxy
- a comprehensive solution to accelerate last-

mile rural connectivity and village digitalisation.

These integrated solutions took a 360° view
of the rollout, spanning across network design,
optical products, automation-led deployment

AL B I ;.l;ﬂ:.
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and talent services. With these solutions and
our promise of being a trusted fiberisation
partner, we strengthened our partnerships with
the Indian operators and clocked in orders
worth 500 crore, post 5G spectrum auctions
in the month of July 2022. We also started

to work with a leading telecom company

for setting up a high-performance, modern
communication network across nine circles
and with a large enterprise, as a prime partner
for fiberising the Delhi-Hyderabad highway
spanning over 500 km.
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3,900 STLers,
30+ NATIONALITIES,
1 COMPANY

Striving towards 50% gender ratio

STL’'s commitment to gender
diversity is more than a story.
We believe that a diverse
workforce allows for fresh
perspectives and creative
solutions, ultimately driving
success. Currently, our full-time
employee gender ratio is at
20%, but we have our eyes set
on 50% and we’re working hard
to get there!

Some years back, we chose to
start from the toughest point -
our manufacturing plants, where
a bulk of roles are traditionally
male-dominated. Today, we
have nearly 250-300 women
working in these plants across
various roles. In fact, the
entire colouring section in our
optical cable factory is run by
an all-women team.

The STLer World!

But it’s not just our manufacturing
plants where we are taking strides.
Our central functions have 28%
gender diversity, with many
women in senior and leadership
positions. Moving westward, in our
newest market - the US, nearly 30%
STLers are women who are helping
STL scale rapidly. We also have a
diverse batch of trainees this year,
with 45% being women engineers
and management trainees.

6 Our central functions have

28% gender diversity,
with many women in senior
and leadership positions. 9 '
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Charting exciting career paths for STLers

Ask any STLer, and they’ll tell
you that learning never stops!
Perhaps it’s the chance to
Learn from Anywhere or the
curiosity of learning something
new, STLers don’t miss the
opportunity to enrol in L&D
programmes. Some of our
most sought-after, curated
programmes are ACT Up, Evolve,
Accelerate and Elevate.

ACT Up is a dynamic programme
geared towards learners and
practitioners in different stages
of their careers: from young
employees in entry roles,

who show a promise for fast-
tracked growth to seasoned
leaders ready to accept top
leadership responsibilities. In
FY23, many STLers participated

Annual Report 2022-23

in live ACT Up projects resulting
in ¥28 crore of savings for
the Company.

Evolve is meant for young
managers and first-time leaders,
who are ready for a challenge.
Through a combination of
assessments, skills labs, one-
on-one coaching and Action
Learning Programmes (ALPSs),
the 40+ participants pursue a
personalised, rigorous 6-month
learning path.

Accelerate is a multi-
dimensional programme to
enable and foster 40 STLers
identified as potential future
leaders. The programme
encompasses professionals
from across Sales, Technology,
Operations and Enabling

Statutory Reports
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Functions, cultivating a diverse
pool of talent. The Wharton-
certified programme puts the
participants through a capstone
project led by a member of
STL’s executive team.

Elevate is geared towards

STL’s senior leadership team,
with a focus on building
high-performing teams and
delivering on purpose-aligned
global growth. 35 Executive,
functional and divisional leaders,
undertook this Harvard-certified
programme, which gives a highly
personalised learning experience.
A series of assessments, strategic
dialogues, forums and group
work allow the senior team to
create and practice fearless,
exponential strategies.

Al
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Creating the New, Now

At STL, we walk the talk when

it comes to understanding our
employees and what makes them
tick. A series of surveys and
interviews with our employees,
partners, vendors and customers
were conducted to better
understand what motivates and
inspires us.

This unearthed the real STLer
spirit with people unanimously
calling out the opportunity to
do new, exciting, challenging
and purpose-driven work! Et
voila! Creating the New, Now
-was born! This phrase strikes

a deep chord with who we

are and what we represent

as a company. We are on an
immersive journey to “live” this
mantra through our daily work
and interactions. Creating the
New, Now is centred around
three key pillars that truly
embody the spirit of STL.

First up, Unlocking Potential
is about each of us growing
and thriving through constant
learning, new experiences and
challenging work!

6 When everyone’s in,
everyone wins! 9

The STLer World!

Next, Building a Global Brand.

A diverse set of STLers spread
across 4 continents and 25
countries are all united in our
commitment to transform billions
of lives by connecting the world.

Last but definitely not the least,
when Everyone’s in, Everyone
wins. At STL, we have a great
cocktail of hearty collaboration
and a sporty zeal for healthy
competition! We also spike

on DEI, Entrepreneurship
empowering culture, and
innovation, in addition

to collaboration.

A Baton of Change

A STLer leading from the front

is Daniel Romer, the company’s
Head of Sales - North America,
who won the Fibre under 40
Award by the Fiber Broadband
Association (FBA) for his
contribution towards bridging the
digital divide in the USA.

And that’s not all. Sudipta
Bhaumik, STL’s Head of
Application Engineering and
Standards, was appointed the
Vice Chairman of the ITU-T
(International Telecommunication
Union), Study Group 15. ITU-T is
the United Nations’ specialised
agency for information and
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communication technologies. We
are proud to have a STLer leading
and representing the Company on
a global stage.

The list goes on and on.

Dr. Saurabh Kapoor, STL’s

Lead in Material Science and
Engineering, recently won the
prestigious ACerS Global Young
Bioceramicist Award 2023. This
award recognises his significant
contributions in the area of
Bioceramics. In the US, our sales
operations manager, Tamitha
Brown is the FBA - Women in
Fiber Spotlight Winner!

Financial Statements




The thing that matters the most to us is
talent and potential. STLers know that an
inclusive workplace allows us to attract,
integrate and grow amazingly talented
professionals that make STL a great
workplace.

We are very proud of taking pioneering
steps towards creating an organisation that
allows people with disabilities to participate
in manufacturing units! It has been an
amazing journey from hiring, to onboarding,
to watching these STLers grow and thrive.
We also did an audit of our facilities to
ensure that we are addressing the right
issues for specially-abled STLers.

And then we went another step further
by using Al to eliminate biases in resume

shortlisting. We know we are hiring on merit, |

not biases.

We know that inclusion also means
instituting policies that allow people with
differing requirements and constraints to
participate in the STL journey. Our flexi-
holidays scheme allows people of different
faiths and cultural backgrounds to celebrate
their festive days. Our employee assistance
program, where we have partnered with

an industry leader in the health and
wellness space, gives our colleagues and
their families the space, the tools and
confidence to overcome physical, mental
and emotional stresses.

We have also started initiatives to bring
more parity in salaries and equitable
opportunities in growth, promotion and
succession plans. Inclusion is more than just
a fancy concept for us - its in the DNA of
our sustained growth as a global company.

The STLer World!
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While the company was gearing
up to announce the Q3 FY23
results and finish strong in

this fiscal, STLers were in for a
surprise when ‘STL’s Got Talent’
was launched in December
2022. The excitement about

this contest left employees in a
frenzy for months.

After a host of entries, more
than 80 STLers from various
geographies flaunted their
talents ranging from singing,
dancing, painting, art,
sculpturing and much more, in
front of a jury. Our work social
media - Workplace was on fire
with daily videos of STLers
from all locations! It was great
fun to realise that a quiet next-
seat-neighbour was a super
talented performing artist or

Statutory Reports Financial Statements

a serious-looking manager was
a great comic! While STLers
were having all the fun, the jury
had the tough job of selecting
the winners who received cash
prizes in the Silver, Bronze and
Gold categories. Special cash
prizes were also awarded in the
Individual Master Category and
Group Master Category.

The top 15 entries were
announced by the leaders at the
Company’s town hall event. Each
winner also had to give a winning
speech. How cool is that? This
debut season of STL’s Got Talent
was just a warm-up! Speculation
is rife about the next season
being a riot!
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Board of Directors

Our Leadership

LEADERSHIP THAT IS
SHAPING THE FUTURE

Anil Agarwal

Non-Executive Chairman

Mr. Anil Agarwal is the Non-Executive Chairman
of STL. He has been the Executive Chairman of
Vedanta Resources since March 2005. He founded
the Vedanta Group in 1976 and has over four
decades of entrepreneurial experience. He has
helped shape the strategic vision of the Company
to contribute to the larger purpose of uplifting
communities.

Under his leadership, Vedanta has grown from
an Indian domestic miner to a global natural
resources group, with a world-class portfolio of
large, diversified assets in Oil & Gas, zinc, silver,
aluminium, copper, nickel, iron & steel and power
that are capable of generating strong cash flows.

Mr. Agarwal’s vision is to empower the nation by
achieving self-sufficiency in the natural resources
sector. Over the years, he has invested over
US$35 billion for the development of the natural
resources sector in India. He has also been a
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strong advocate for the growth of the MSME
sector and startups in India.

Mr. Agarwal believes that businesses must give
back to the society and help them prosper. He
has pledged 75% of his wealth for social good.
He has signed The Giving Pledge, a movement
of global philanthropists who have committed to
giving away a majority of their wealth towards
philanthropic and charitable causes. Mr. Agarwal
is committed to promoting the well-being of the
communities with a focus on women and child
development. His dream project, Nand Ghar, is
developing model Anganwadis across India that
are focused on eradicating child malnutrition,
providing education, healthcare and empowering
women with skill development. Mr. Agarwal is
also committed to nurturing the youth through
the promotion of sports and grassroot talent by
developing state-of-the-art sports infrastructure
in India.

The Anil Agarwal Foundation is committed
towards empowering communities, transforming
lives and facilitating nation-building through
sustainable and inclusive growth. The Foundation
has teamed up with the Bill & Melinda Gates
Foundation to improve health and nutritional
outcomes.

® Corporate Overview

Pravin Agarwal

Vice Chairman &
Whole-time Director

Mr. Pravin Agarwal is the Vice Chairman and

Whole-time Director of STL and the Non-Executive

Chairman of Sterlite Power Transmission Limited.
He has been closely involved with Sterlite Group’s
operations in India since its inception in 1979. He
has been the driving force behind the expansion
of Sterlite Group’s telecom and power businesses
into multiple markets and STL’s continued growth
momentum. He is an astute businessman and a
leader with almost four decades of experience.

Ankit Agarwal

Managing Director

A believer in purpose-led organisations, Ankit

has been leading STL’s growth journey as it
transforms billions of lives by connecting the
world. Over the past 13 years at STL, first as the
head of international sales, then as the CEO of

the Optical Networking business and now as the
Managing Director, Ankit has been a change agent
in connecting the unconnected across the globe.

He is the force behind STL’s dramatic global
expansion , customer-first ethos, R&D focus and
strategic joint ventures & acquisitions. He has
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strengthened STL'’s presence in India, USA, UK,
Italy, China and Brazil. He holds sustainability
very close to his heart and is leading the
Company’s ambitious Net-Zero by 2030 target,
from the front.

Ankit is extremely passionate about improvement
in health, education and the environment through
digital inclusion in India. STL Gary, a rural-
technology initiative incubated under his vision,

is creating entrepreneurial opportunities while
improving rural access to critical services.

Recognised as a 40 under 40 leader, Ankit is a
strong supporter of young and entrepreneurial
talent. He is a fitness enthusiast, an athlete and

a long-distance runner. He encourages his teams
and young people to work towards solid all-round
growth at work and in life.

Prior to STL, Ankit was building Vedanta’s corporate
portfolio while overseeing multiple M&As, including
the US$8.6 billion acquisition of Cairn India. Ankit
holds a Bachelor’s degree from the University

of Southern California and an MBA degree from
London Business School.
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Sandip Das

Independent Director

Mr. Sandip Das is one of Asia’s most respected
telecommunications professionals and an
acclaimed Chief Executive. He was listed among
the top 100 Globally Most Powerful Leaders in
Telecom by Global Telecom magazine for four
years. He is currently an Independent Board
Director for Greenlam Industries, Senior Advisor
to Analysys Mason, Advisor to a high-profile UK-
based Advisory company and on the Advisory
Board of the reputation management firm, Astrum.
He also holds positions like Mentor to C-suite
executives and is a Member of Board Matters (a
National Board Directors’ Council set up by Russell
Reynolds), besides consulting for investment
companies. He was formerly the MD, CEO & Board
Director of Reliance Jio, Group CEO; Executive
Director of Maxis Communications Berhad,
Malaysia and CEO & Board Director of Hutchison
Essar Telecom, India (Orange, Hutch). He holds

a BE degree in Mechanical Engineering from NIT
Rourkela, an MBA from the Faculty of Management
Studies (FMS), University of Delhi and AMP from
Harvard Business School.
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Kumud Srinivasan

Independent Director

Ms. Kumud Srinivasan is Vice President and General
Manager of Manufacturing & Operations Automation
Systems at Intel Corporation. In this capacity, she

is responsible for the automation and analytics of
Intel’s global logic and memory factories. She has
spent 30+ years at Intel USA, leading multiple global
functions, the most prominent ones being digital
transformation and industrial automation. She is

a seasoned leader, skilled at mobilising resources
across organisational levels. Her management
experience includes leading large teams in matrix,
geo-dispersed organisations in the US, China and
India. From 2012 to 2016, she served as President
for Intel India. She joined the STL Board in 2018

and her experience in key industry domains such

as Internet of Things, R&D, manufacturing and
semiconductors is invaluable to the Company and
its global customers.

® Corporate Overview

S Madhavan

Independent Director

Mr. S Madhavan is a fellow member of the Institute
of Chartered Accountants of India and also has
an MBA from the Indian Institute of Management,
Ahmedabad. He has had a long and illustrious
career in accounting and tax and retired as a
senior partner in PricewaterhouseCoopers, after
holding leadership positions over a 15-year career.
Mr. Madhavan started his career in Hindustan
Unilever Ltd and spent several years there. He has
also held senior committee positions in leading
Chambers of Commerce such as ASSOCHAM and
FICCI. He currently holds directorial positions in
some of the top listed companies in India such as
HCL Technologies, ICICI Bank, UFO Moviez and
Transport Corporation of India. He is a leading
exponent of corporate governance through his
board and committee work.
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B J Arun

Independent Director

Mr. B J Arun founded and led multiple successful
ventures in the Silicon Valley. He founded California
Digital, a Linux-based HPC leader; Librato, a
software company and was most recently the CEO
of July Systems, which is a location-based mobile
management platform. He was instrumental in
scaling these companies and finding synergistic
exits by merging them with global technology
giants like SolarWinds and Cisco Systems. An
industry leader, Arun is currently the Chairman

of TiE Global. He served as the President of the
TiE Silicon Valley Chapter and remains dedicated
to fostering entrepreneurship in the technology
community.
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CHANGEMAKERS Tushar Shroff

Ankit Agarwal

Managing Director

A believer in purpose-led organisations, Ankit

has been leading STL’s growth journey as it
transforms billions of lives by connecting the
world. Over the past 13 years at STL, first as the
head of international sales, then as the CEO of

the Optical Networking business and now as the
Managing Director, Ankit has been a change agent
in connecting the unconnected across the globe.

He is the force behind STL’'s dramatic global
expansion , customer-first ethos, R&D focus and
strategic joint ventures & acquisitions. He has
strengthened STL’s presence in India, USA, UK,
Italy, China and Brazil. He holds sustainability very
close to his heart and is leading the Company’s
ambitious Net-Zero by 2030 target, from the front.

Ankit is extremely passionate about improvement
in health, education and the environment through
digital inclusion in India. STL Gary, a rural-
technology initiative incubated under his vision,
is creating entrepreneurial opportunities while
improving rural access to critical services.

Group Chief Financial Officer

Tushar has a rich experience of nearly three
decades and is highly focused on building
resilient and value-creating organisations. Tushar
has deep expertise in the areas of fundraising,
capital structuring, merger & acquisition,
treasury management, taxation, financial
accounting and planning, investor relations
and business partnering. He has served as the
finance committee member of GCCI ( Gujarat
Chamber of Commerce & Industry). As the Chief
Financial Officer at STL, his vision is to bolster
the Company’s strategy to deliver consistent
shareholder value and profitable growth. In his
leisure time, Tushar loves playing table tennis
and thoroughly enjoys old bollywood music and
long drives with family and friends. He holds
the cause of all-round development and well-
= being of specially-abled children, close to his
ﬁ heart and actively dedicates his time and energy

towards this.

Recognised as a 40 under 40 leader, Ankit is a
strong supporter of young and entrepreneurial
talent. He is a fitness enthusiast, an athlete and

a long-distance runner. He encourages his teams
and young people to work towards solid all-round
growth at work and in life.

Prior to STL, Ankit was building Vedanta'’s /' _
corporate portfolio while overseeing multiple & /
M&As, including the US$8.6 billion acquisition of / /
Cairn India. Ankit holds a Bachelor’s degree from ‘
the University of Southern California and an MBA f
degree from London Business School. 4

Paul Atkinson
CEO-Optical Networking Business

Paul is an industry expert with 30+ years of
experience across multiple industries. Prior to
joining STL, he was the Managing Director and
Group CEO at IXOM. He has deep expertise in
the optical space and was associated with the
Prysmian Group for 20+ years as the CEO of
,%‘ affiliates and regions across the world. During
' this stint, he led multiple successful business
integrations and was pivotal in delivering
non-linear growth across business lines and
geographies. He holds a degree from Melbourne
Business School and Monash University.
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Praveen Cherian

CEO-Global Services Business

A proven senior executive and a strong strategic
thinker, Praveen has close to three decades of
experience in handling high-growth teams and
business units across multiple industries. He
comes with a diverse experience ranging from
leading large business units to sales, service
delivery, marketing & strategy and business
operations with local and international exposure.

In STL he has been successful in expanding

STL Global Service’s footprint to the UK,
strengthening STL'’s partnership in the private
telco segment and establishing Managed Services
as a practice spanning Security, Cloud and Data
Centres. Prior to joining STL, he headed the
Infrastructure Services business for IBM across
India/South Asia region. He has performed various
other roles, including holding the position of the
CEO of Network Solutions, Director and Head -
Cloud Services Business and Wireless e-business
Practice Leader for the Asia Pacific region. He is
an Engineer in Electronics and Communications
with an MBA in Sales and Marketing. He has
completed Executive Leadership Programme
from Cornell University and Sales Leadership
Programme at INSEAD. He has served on the
Board of two IT Services companies in India.
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Raman Venkatraman
CEO-STL Digital

Raman is an industry stalwart who has 30 years of
experience spanning multiple leadership roles across
geographies. He also holds vast domain knowledge
and expertise in managing mega-scale service
offerings across the globe. Before STL, he was
associated with TCS, as the Senior VP, Global Head
of Hitech and Professional Services vertical and the
Global Head of Alliances and Partnerships. He has
built technology practices, which have since grown
into large businesses for TCS globally. He holds a
Master of Engineering [ME] degree in Electrical
Communications Engineering from the Indian
Institute of Science (lISc).

® Corporate Overview

Anjali Byce
Group Chief Human
Resources Officer

As STL grows exponentially, Anjali and her team
are helping build an agile and culturally-strong
organisation by running impactful programmes on
talent, culture, values and diversity. She comes with
extensive experience in building culture, driving
change, creating high-performance teams, learning
and development and industrial relations. She

has also worked at SKF, Tata Motors, Bajaj Allianz
Life Insurance, Cummins and Thermax. She has

a Master’s degree in Human Resources from the
Symbiosis Centre for Management and HRD and in
Applied Psychology from the University of Delhi.
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Manish Sinha

Group Chief Marketing Officer

With two decades of experience, Manish has
played many roles in his professional journey

- a technophile, a customer champion and a
storyteller. Manish has been embracing change
and blending technology and traditional skills to
bring value to the organisation and its customers.
He loves working at the intersection of world-class
technology and aesthetic product marketing.

Manish started his career as a consultant with
McKinsey. He went on to lead business unit P&Ls
at WNS and Capital One. He has been a start-up
guy at Quikr Homes and Common Floor. He is an
engineering graduate from IIT Delhi and an MBA
from IIM Calcutta. Since joining STL in 2017, he has
been a beacon of growth, a driving force behind
STL'’s branding efforts. Manish is committed to
crafting narratives, brand identity and campaigns
that align with purpose, organisational culture and
growth. He has built a vibrant digital presence for
the Company. Leading customer engagement for
STL, he has been developing and implementing
branding strategies for the organisation to grow
exponentially and be future-ready. An enthusiastic
customer champion, analyst and visionary, he has
become the face of change for STL.
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Dr Badri Gomatam
Group Chief Technology Officer

With close to thirty years of experience in the
wired and wireless communications industry,
Badri guides the Company’s technology vision. He
joined STL in 2011 and has since led the Company’s
transition to an end-to-end solutions enterprise.
His deep expertise in semiconductors, photonics,
enterprise, access and long-haul networks helped
shape this evolution. Under his leadership, the
Company today has over 733 patents to its credit.
He holds an MS and Ph.D. from the University of
Massachusetts, Amherst, and a BE from the Birla
Institute of Technology, Mesra.

Our Leadership

Manuj Desai

Chief Information Officer

Manuj comes with 24+ years of experience in the IT
and Technology space, having extensively worked
in architecture, product development, process re-
engineering, analytics, visualisation, automation,
digitisation and data science domains. In his earlier
roles, he was associated with companies like
Paypal, AIG, USDA, Amedisys and Sprint spanning
the US, Canada and India. He is a Computer
Engineer from Mumbai University and has a
Master’s certificate in Project Management from
George Washington University.

® Corporate Overview

Akanksha Sharma

Global ESG Head

Passionate about an ‘inclusive and sustainable
world’, Akanksha leads the Company’s ESG
Practice for creating ‘exponential impact’. She
comes with over one and a half decades of eclectic
experience in leadership roles cutting across
sectors and geographies with organisations such
as UNICEF, Vedanta and Jubilant. At STL, she
leads the continuum of Sustainability, Climate
Action, Tech-driven Social Impact and Sustainable
Finance, integrating them into the business
strategy, value chain, investor relations and
customer synergies. Leveraging her multisectoral
experience, she identifies opportunities, helps
mitigate risks for sustained business bottom

line and facilitates improved ESG ratings. Her
work has been recognised with accolades such

as the ‘Most Impactful ESG Leaders Globally’,
‘Asia’s Top Sustainability Leaders’, “‘Young CSR
Leader’, ‘Influential Sustainability Leaders’, among
others. She has done her Master’s in Sustainable
Development from the University of Sussex; MBA
from IBS, India and an advanced programme on
ESG from Harvard Business School.
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RECOGNITIONS THAT

MAKE US PROUD

ET Future Ready
Organisations
Award

We were recognised as a
Future-ready Organisation
by the Economic Times
(ET). The list features

the best companies that
have seized the unique
opportunities before them,
to imagine and create new
systems that are more
flexible, integrated, resilient
and ultimately, more human.

UN Women
Empowerment
Awards

STL’s flagship Jeewan Jyoti
Women Empowerment
programme, run in rural

Maharashtra, won this
prestigious award for
enabling women in rural
communities to build
sustained livelihoods and
contribute towards the
prosperity of their villages.

Awards
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Power & Tel 2022
Sales Achievement
Award

We have been awarded the
Sales Achievement Award at
the Power & Tel Global Sales
Meeting. This prestigious
award is a symbol of our
continuous efforts to bridge
the digital divide in the USA.
We are excited to partner
with Power & Tel to build a
world where equal digital
access empowers a much
greater future for everyone.
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ET Best
Organisations
for Women

We were recognised as
the ‘Best Organisation for
Women in 2022’ by The
Economic Times, which
highlights our trailblazing
diversity and inclusion
efforts. With this, we

are inspired to set new
standards by empowering
female colleagues and
building diverse teams.

T Ecovovic Times

BEST |
ORGANISATIONS

FOR
\NOMEN

Sales
Achievement
2022
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Indian Chamber of
Commerce 2022

Gold Award for Occupational
Health & Safety

We were conferred with
the prestigious 4th ICC
Occupational Health and
Safety Gold Award by ICC.
We were recognised for
the efforts put in by our
Global Services Business
- India team, for achieving
our goal of improving

the health, safety and
well-being of our people
and other stakeholders
engaged with us.

Tata Innovista
Award 2022

Our ground-breaking
innovation “Stellar
Fibre” won the TATA
Innovista 2022 award
(Special Recognition)
in the area of “Most
Innovative Partner” for
the project “G.657.A2
Fibre for Core & Access
Networks”.

B Gus=

4" ICC National Occupational Health
& Safety Awards 2022

Sterlite Technologics Limited

™
Services Sevtor

orgasised by the

Occupational Health & Safety Expert Committee of Indian Chamber of Commeroe

Awards

Environmental +
Energy Leads
Award for
Sustainability

These awards recognise
excellence and innovation-
providing companies with
improved environmental
management outcomes.

We bagged the top award
under the ‘Top Project Waste
Management’ category.

Sterlite Technologies Limited

WHAT THE JUDGES SAID.
Excalimnt damonstration of process, supplier and regulatary

collabaration, embracing 2 circular approach to designing for l i
sustamnability, and strong parformance matrics.” r

2022 Cabling
Innovators Awards

Gold Honorees

Cabling Innovators Awards
recognise excellence in
innovation that drives
meaningful impact on

the industry. Our Optotec
Compact Optical Ribbon
Closure and Celesta
Intelligently Bonded Ribbon
Optical Fibre Cable have
been recognised for bringing
innovation in the telecom
industry.
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Golden Peacock
CSR Award

We have won the
prestigious ‘Golden
Peacock Award for
Corporate Social
Responsibility’, organised
by the Institute of
Directors (I0D). We
were recognised for
our proactive action
across areas such as -
Women Empowerment,
Healthcare, Education
and Environment
Conservation.
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International
Green Apple
Award

STL was recognised
for its collaborative
ESG efforts towards
leveraging partnerships
for climate action

to ensure holistic
development in water-
stressed regions

and restoration of
bio-diversity.
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ESG at the Core

SHAPING A SUSTAINABLE
AND INCLUSIVE FUTURE

ESG, for us, is more than
ensuring environmental, social
and governance compliances.
It is about driving positive
impact for our customers and
communities while keeping our

eyes on long-term sustainability.

Our approach to creating
agility and exponential impact
is fundamentally based on
global ideals and national goals,
thereby ensuring shared value
for all stakeholders. It is aptly
described through our purpose
of ‘transforming billions of lives
by connecting the world’.

Being a leading global optical
and digital solutions company,
we strive to leverage our core
technology expertise to deliver
future-ready and sustainable
digital networks, while building
resilient communities. This is
evident through the progress
we have made on our ESG
goals taken in FY21. While
each of them are audacious,
we believe that our philosophy
focused on innovation,
excellence, sustainability and
social responsibility through
collaboration will help us
accomplish our feat.

With a sharp focus on energy
and waste management, water
stewardship, employee diversity,
social impact and robust
governance policies, we continue
to grow responsibly. We do this
by ensuring ethical, eco-friendly
operations and create shared
benefit for all stakeholders,
including the communities where
we operate. We hold integrity
very close to our heart and are
committed to be governed

by highest moral and ethical
standards.

Corporate Overview

Contributing To National
Priorities And Global Goals

Our purpose also ensures that,

as a participant to the UN Global
Compact (UNGC) and a signatory
to the UN Women Empowerment
Principles (UN WEP), our

actions are aligned with these
organisations’ guiding principles.
We also contribute to 16 of the

17 UN Sustainable Development
Goals (SDGs) through our
operations and CSR initiatives.
We continuously collaborate with
governments, NGOs and other
stakeholders, to drive responsible
operations and reinforce that
through our community initiatives.
Environment conservation, green
products, net zero emissions,

social responsibility, good
governance, circularity,
optimal resource utilisation
and sustainable sourcing are
thus, not only our corporate
goals but a major part of our
purpose of Transforming
Billions of Lives by Connecting
the World. This goes beyond
just communities in and
around our operations. It

also extends to regions

such as aspirational districts
identified by Niti Aayog, where
development is crucial not
just for India, but also for the
world to truly progress toward
achieving the SDGs.
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At the same time, our ESG
efforts have also been
contributing to several of
India’s national priorities that
include Swachh Bharat Mission
(waste management), Beti-
padao-beti-bachao (gender
equality), Project on Climate
Resilient Agriculture (POCRA-
Maharashtra), Atal Bhujan
Yojna (water conservation),
Jal Jeevan Mission (access

to clean drinking water

and conservation), Mission
Green India and the National
Afforestation Programme
(NAP) Scheme, among
several others.

Our ESG efforts have been appreciated and recognised by several
renowned forums in India and globally. During FY23, we have
received 19 awards for our efforts. Some key examples below:

® Greentech Environment Award,
Environment+ Energy Leader
Award in the ‘Top Project Waste
Management’ category

® Global Sustainability Award and
Wastemet Award, for adding
value through excellence in
environment, sustainability and
waste management

® UN Women Empowerment Awards
for STL'’s flagship Jeewan Jyoti
Women Empowerment programme,

run in rural Maharashtra

® Golden Peacock CSR Award for

proactive action across areas
like Women’s Empowerment,
Healthcare, Education and
Environment Conservation

Annual Report 2022-23

® |nternational Green
Apple Award
for leveraging
partnerships for
climate action,
to ensure holistic
development in
water-stressed
regions and
restoration of bio-
diversity
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Our Approach to Ensuring
a Sustainable Business

Materiality matrix

High priority
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High priority Medium priority
Impact On Stakeholders
1. Water 11. Employee diversity and
inclusion
2. Waste management/circular
economy 12. Community initiatives
3. Health and safety 13. Human capital management
4. Fair labour practices 14. Supply chain management
5. GHG emissions and energy 15. Human rights
management
16. Sustainability-driven
6. Customer experience innovation
7. Digital inclusion 17. Air pollution
8. Product quality and safety 18. Materials sourcing
9. Economic impact 19. Privacy and data security

10. Business ethics

ESG at the Core

® Corporate Overview

Stakeholder
engagement

For us, engagement helps understand and
respond to our stakeholders’ needs and
expectations. They include organisations

and persons who can impact our operations,
such as customers, suppliers, waste buyers,
communities and other partners. Through
online surveys, in-person meetings, forums and
several other platforms, we endeavour to make
sure that we are able to receive continuous
and impartial opinions. This spans across STL'’s
operations, our entire value chain, as well as
communities where we operate.

Annual Report 202

Statutory Reports

Materiality
assessment

In today’s dynamic world, the constantly
changing economic landscape brings with it
new challenges, as well as opportunities. It,
thus, becomes imperative to proactively identify
areas that have the capacity to affect business
progress.

After an exhaustive survey with several
stakeholders in FY22, we recalibrated our
materiality matrix, realigning our ESG priorities.
Each of these topics have been finalised, based
on the responses from various stakeholder
engagement forums. Each material topic is
aligned with the Global Reporting Initiative
(GRI) standards and its indicators. Ascertaining
these priorities, which could either be risks or
opportunities, allows us to plan proactively and
ensure sustainability in the regions we operate in.
At the same time, it ensures that we are able to
create shared value and deliver impact at scale
for our workforce, the communities we operate

in, o_ther_stakeholders and the Company.

Financial Statements
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Environmental
Performance

Our goals for 2030

y Net-Zero
Zigizi GHG emissons

Sustainable
sourcing

0@ Water
()5 positivity

100% plants

AY
@J & ZWL certified

LCAs for 100%

product families

ESG at the Core

Our
strategy

At STL, we emphasise on systemic transformation,
capable of delivering sustainable impact. This has
ensured a reduction in our environment footprint
along with financial gains. Our approach includes -

Working towards green and clean operations
and eco-friendly products

Driving diversity, equality, inclusion, social
welfare and learning & development for our
workforce, as well as in communities. We
ensure ethics and transparency govern every
engagement we make

® Corporate Overview Statutory Reports Financial Statements

Understanding our key risks
and opportunities

STL’s leadership and ESG teams analyse the
Company’s risk management system, including
the ESG risks and opportunities. As part of our
business continuity programme, environment or
climate risks to our Company assets are identified
and necessary caution and mitigation plans are
put in place. The responsibility for implementation
is also assigned and gets reviewed at different
levels. These include acute and chronic risks, such
as building fires, natural calamities, catastrophic
events, water shortages, temperature rise and
others, like the recent pandemic. Apart from risks,
we also look at potential opportunities that offer
strategic or fiscal benefits.

Striving for
Net-Zero by 2030

With a focus to achieving net-zero emissions by
2030, we committed to the Science Based Targets
Initiative in FY23. This strengthens our commitment
to enabling a sustainable future through energy
efficiency measures, transitioning to renewables
and looking at raising the bar on sustainability

not just within our operations, but across our

value chain. We have invested in systems and
maintenance at our manufacturing units, that allows
us to enhance our operational efficiency while
reducing our environment footprint.
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Focused on water positivity

Our efforts to achieve water positivity by 2030,
include ensuring Zero Liquid Discharge as well
as recirculation of treated water, within our
processes and for domestic use. 100% of our
Indian manufacturing units are now Zero Liquid
Discharge certified by DQS, thereby making sure
our operations cause no harm to communities
around. At the same time, by ensuring that

we harvest rain water and recycle and reuse
waste water from our operations, we make sure
this precious resource is utilised efficiently,
especially in water-stressed regions such as
Aurangabad. Water recycling models, that have
been implemented across all of our Indian
manufacturing units, have helped us recycle over
650,000 cubic metres (m3) of water till date.

Promoting circularity

Each of our manufacturing units, that have
been operational for over a year, are Zero Waste
to Landfill (ZWL) certified by TUV SUD. This
includes 100% of our Indian and ltalian plants.
Efforts are underway to also include our China
and US plants under ZWL certification. These
proactive efforts are extremely crucial to ensure
waste reduction during the manufacturing
process. Avoidance of landfilling and constant
innovation have been instrumental in promoting
circular use of resources and diverting more
than 220,000 MT of waste from landfills till date.
This approach has also enabled us to prioritise
reuse of waste, allowing us to convert costs of
landfilling into revenue streams, where our by-
products from the manufacturing process are
now used as input material by other industries.

ESG at the Core

ACHIEVEMENTS FOR FY23

9,500+
tonnes of CO:

emissions have been
avoided through
energy efficiency
measures

43.13%

of sourcing done
from MSMEs

186,000+ m?

water recycled in
manufacturing processes

47,000+ MT

of waste diverted
from landfills

28,000+ MT

of by-products reused
as input materials for
production by other
industries

® Corporate Overview

Sourcing sustainably

After releasing our sustainable sourcing and
conflict-free sourcing policies in FY22, we have
focused on ensuring that all our raw materials are
sourced from conflict-free areas and that none of
them fall under the critical raw material list. Efforts
to evaluate existing and new vendors across

ESG parameters are underway. The emphasis is
not only on environmental practices, but also
adherence to human rights, fair labour practices,
gender equality, no corruption and other such
social and governance aspects. In addition to this,
we have also maintained a sustainable supply
chain by prioritising local sourcing. To ensure
that quality is at par with global standards, local
partners are supported through capacity and
capability building, pertaining to their job work
and raw material quality improvements.

/. SOENGE
A\ BASED
./ TARGETS

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

CO, Low-carbon

Sustainable
138 shifts offerings

Statutory Reports

Building a green and efficient
product portfolio

Innovation that focuses not just on operational
viability, but also resource conservation is how
we at STL ensure excellence in product quality.
To develop green and efficient products, we
constantly relook at the manufacturing process,
ensuring these processes are energy efficient,
product designs are innovative, utilise lesser
resources and much more. Lifecycle assessments
for each of our product families also enable us to
optimise and substitute materials with those that
have a lower environment footprint.

Driving sustained progress within our
operations and in communities

@ Greenhouse gas
emission reductions

Financial Statements
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ESG at the Core

Creating Transformational Impact at Scale

Our goals for 2025

@@ 5 million
lives to be
@@ transformed

5 million
plantations

O 5 million cubic
metres of water
to be replenished

Our strategy

At STL, our social strategy involves creating
transformative impact for every STLer (our
employees), as well as vulnerable and underserved
communities. Policies aligned with national

and global frameworks ensure complete and
unwavering adherence to human rights and labour
practices not just within our operations, but also
across our value chain. They also make sure our
employees stay safe and healthy and remain
motivated, as part of a workplace culture that

is diverse yet inclusive. But as a good corporate
citizen, we also believe in the development and
upliftment of communities susceptible to issues
like climate change, inequality, lack of access to
quality education and healthcare, poverty and so
on. We have, therefore, been focusing on areas
like women empowerment, healthcare, education
and environment conservation as each of these
areas allows us to create shared value, while
contributing to various other developmental
issues. Through impactful partnerships, we

have been able to deliver transformational and
sustainable impact at scale.

® Corporate Overview Statutory Reports Financial Statements

Understanding key risks
and opportunities

Employees are a company’s biggest asset. It is,
therefore, essential that they stay engaged and
motivated, have equal opportunities to grow,
learn and develop. This promotes innovation and
excellence. It also reduces the risk of attrition

or unrest, which may arise from notions of
unfairness. For a company to truly understand

its global customer base, a diverse and inclusive
workforce is fundamental. At the same time, to
prevent operational and compliance risks that
may stem from local communities and authorities,
it is important to collaborate and work with them
to promote development. This helps a company
build goodwill and resilience, while upskilling and
creating an employable talent pool. Hence, we

undertake thorough need assessments under the
focus areas identified by the Company prior to
initiating a Corporate Social Responsibility (CSR)
programme, which helps us address major issues
affecting a region. We use such insights to build
impactful partnerships with non-government
organisations, local authorities, governments and
other social organisations to design programmes
that are capable of creating real, holistic and
sustainable transformation.
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Creating an
inclusive society

Our women empowerment programme - Jeewan
Jyoti focuses on empowering women in rural
areas to emerge as independent and capable
members of society, through vocational skilling
and sustained livelihood opportunities. We

firmly believe that such skilled and empowered
women who are able to support their families and
contribute financially, are capable of changing
traditional perceptions around independent and
working women. Till date, this programme has
created over 5,000 women leaders in rural areas
through market-relevant and certified skilling
courses, micro-livelihood programmes, self-

help groups, micro-financing, sustained earning
opportunities and much more. Facilities like a
creche for young mothers and transportation have
ensured that women from over a 100 villages can
avail of the opportunities the programme offers.

ESG at the Core

2,500+

lives benefitted

21 lakh

revenue generated

10

self-help groups
formed

Corporate Overview

Access to
quality healthcare

Our hybrid healthcare model has not only
improved awareness on tropical and seasonal
ailments, but also introduced tele-consultations

in remote rural areas of Gadchiroli and Nandurbar
in addition to Aurangabad. Specialised camps
focusing on women’s health and sanitation are
helping dispel myths around traditional taboos
such as ‘kurma pratha’ (targeted at women
menstruation) in regions like Gadchiroli, as well as
instilling good health and hygiene practices among
the women in these regions. Cardio-metabolic, eye
care, nutrition, rapid tests and free medication are
also provided through the programme.

700+

villages covered across
Maharashtra (India)

1.25 million+

lives impacted through
hybrid healthcare and social
behaviour change interventions

44,000+

tele-consultations done

Annual Report 2022-23
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Enabling tech-led education

STL'’s Digital Equalizer and Inclusive Learning ed-tech
programme ensured that children from rural areas
and marginalised communities were given access to
quality education including STEM learning. During
the year, a select batch of students participated in

a special PICO satellite-making project along with
SpaceZone. This involved students building nano-
satellites that would be used by the Meteorological
Department to measure and study several weather
related parameters. In addition to this, there was a
special focus given to students from grades one to
four, who lacked fundamental reading and literacy
skills. Special classes and individual attention,
followed by regular assessments have helped bring
about tremendous improvement in this target group.

Apart from students, teachers are also trained on
leveraging digital content to make learning more fun,
interesting and interactive.

60%

teachers trained using
digital learning techniques

200+

villages covered
across three districts

100,000+

lives benefitted
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55 acres

of land covered
through plantations

5,000+

households provided
with access to clean
drinking water

100,000

plantations done

80,000+

lives benefitted

1.69+ m3

of water replenished
across 24 villages

52
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Building climate
resilient communities

Our ethos is to not only drive sustainable

and green operations, but also supplement
those through our CSR-related environment
conservation efforts. This mainly includes
afforestation, biodiversity restoration and water
conservation in water-stressed regions like
Aurangabad. Together with partners such as
state governments, local authorities and the
World Bank Water Resources Group, we are
striving to build water resilient villages. Such
collaborative efforts have helped us ensure
coverage of main areas that build resilience
including access to clean drinking water,
climate resilient agriculture, awareness on
water conservation in addition to improving the
ground water levels through surface and ground
water recharge and harvesting of rain water at
an institutional level.

Our afforestation and reforestation efforts have
not only helped improve the green cover in
regions like Vetale, Pune and Aurangabad, but
also enhanced the bio-diversity in the regions.

2,000+

volunteers

2,500+

volunteering
hours clocked

5,000+

lives benefitted

® Corporate Overview Statutory Reports Financial Statements

Helping STLers live
their purpose

At STL, we offer employees the opportunity of
volunteering anytime, from anywhere through our
global volunteering platform, as well as in-person
through our CSR programmes and specially
curated events like Daan Utsav and others. STLers
have contributed to creating audiobooks for over
1,500 visually challenged individuals and fulfilled
the wishes of more than 700 children, through our
Daan Utsav #GiftAWish campaign.
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Human rights and
fair labour practices

We are steered by the Universal Declaration

of Human Rights, the International Labor
Organisation’s Declaration on Fundamental
Principles and Rights at Work and the Adherence
to Social Security Measures as Per Applicable
Laws (ESIC & EPF) in addition to several other
national and global frameworks. Our human rights
policy covers every individual within STL and its
value chain while ensuring liberty, equality, equal
opportunity, security and no discrimination based
on age, gender or any other factor.

Guaranteeing a safe and
healthy workplace

Employee productivity is directly linked to a
workplace that is clean, safe, secure and healthy.
At STL, we have a certified ISO 14001 environment
management system in addition to best-in-class
practices and systems, making sure our employees
are able to work in a safe and healthy environment.
Focus is not just on physical health and safety, but
also on psychological well-being with adequate
forums for them to voice their concerns and get
professional help, ensure that they are able to
operate without any fear of injury or adverse effect
on their health.

Learning and development

All of our learning and development efforts are
mapped in a way that help STLers achieve their
goals, while also contributing to improving the
overall performance of the Company. We believe
that learning and development is fundamental to
keep pace with the ever-changing market. It helps
employees excel and drives innovation.

54
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s ' beyond tomorrow

Zero

Human Rights and Labour
related complaints

SAS000 SHAPING AN
certification EQUITABLE AND

received for our Rakholi and

et INCLUSIVE FUTURE

Leveraging innovation, technology
and partnerships, we have developed
solutions that ensure sustainable

Ze ro fata I it i es transformation at scale. We are

focused on building women leaders in
reported in FY23 rural communities through vocational

training and sustainable livelihood,

making quality education available in

o rural areas, fostering water-resilient

1 OO /O communities, and ensuring access to
clean water.

of permanent employees

in India covered under .
health insurance 1.1+ million
lives transformed (FY23)

400

educational institutions in rural areas
enabled with STEM education

89%

employees covered through
various L&D efforts

43,400+

training hours clocked
through L&D efforts by
employees

Quality Healthcare

for marginalised and vulnerable communities

Optical Global
Networking b~ 3 Services

Sterlite Technologies Limited

Digital and
Technology Solutions
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ESG at the Core

Good Governance: Committed to
Transparency and Integrity

Our strategy

The foundation of our operations is that all
business should be steered in a transparent

and moral manner. This includes our reporting
methods, as well as implementation and redressal
mechanisms in place. All of these efforts are aimed

7 Board-level committees that

ensure good governance

Nomination and
Remuneration
Committee

Stakeholders’
Relationship
Committee

Risk
Management
Committee

Corporate Social
® Responsibility
Committee

()}

at nurturing trust among our stakeholders, which
we have accomplished via transparency, regulatory
compliance and a strong Code of Conduct

and Ethics policy. These guide our Company’s
procedures, operations and culture.

Best-in-class practices facilitated
through policies and certifications

The STL Code of Business

Conduct and Ethics

categorises responsibilities across the Company
and policies on compliance with the law,
general standards of safety, conflict of interest,
accounting and payment practices

Whistleblower Policy

is in place to govern the receipt and treatment
of complaints and to protect confidentiality and
anonymous reporting of the same

The Prevention of Sexual Harassment Policy
or POSH, is being strictly followed by STL

to ensure that all employees feel safe at the
workplace and that all such incidents reported,

are kept confidential and investigated promptly

ISO 45001 certification
received by all STL manufacturing facilities

ISO 9001 certification

that ensures best-in-class quality management

International Labour Organisation
principles adhered to, across all STL locations

Corporate Overview

Governance structure

It is our constant endeavour to abide by and
guarantee that the chief tenets of ethics,
transparency and accountability govern every
single one of our business transactions across the
value chain. To ensure this, we have board-level
committees that aid management in serving and
safe-guarding the interests of the Company and
each of its stakeholders.

Ethics and anti-corruption

Our approach to good governance ensures that our
policies translate into actions, within our operations
and across our value chain. This ensures that

our subsidiaries, business partners and vendors

are covered under the ambit of our governance
framework, in an organised manner. Every one

of them are governed by a range of guidelines,

that ensure alignment with Human Rights, Fair
Labour practices, STL’s Code of Conduct and the
Whistleblower Policy, among others.

While the detailed Code of Conduct, Whistleblower
and Prevention of Sexual Harassment Policies
guide the actions of every STLer, they also offer
them a medium to voice their concerns and
complaints without fear of retaliation. An annual
level compliance training ensures that we are able
to learn from the previous year’s experiences. We
build these into our ways of working and training,
to help employees understand changing scenarios
as well as new regulations, their responsibilities and
grievance redressal systems.

Annual Report 2022-23
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2 meetings

of the Sustainability
and CSR Committee held

2 Independent
Directors

in addition to our Vice Chairman and MD
are members of the Sustainability and CSR
Committee

100%

of employees covered
under POSH and Code
of Conduct trainings
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The future of connectivity is bright.
Now is the time for us to get it right!

ChatGPT on the future of connectivity

In a world woven with strands of light,
Where connectivity dances day and night,
| glimpse the future, a digital domain,
Where boundless connections forever remain.

Through unseen waves that traverse the air,
A symphony of data, beyond compare,
Devices intertwine, minds intertwine,

A tapestry of unity, technology's design.

From humble beginnings, cords and cables,
To wireless wonder, life's new fables,
The future unfolds, a breathtaking sight,
Where boundaries blur, and distances alight.

No corner untouched, no soul left aside,
As connectivity becomes our trusted guide,
Boundaries erased, oceans no more,
We stand united, a global rapport.

A farmer's harvest, shared across the globe,
A student's quest, with knowledge bestowed,
A patient’s ailment, diagnosed with grace,
The power of connection, a saving embrace.

But with great power comes a choice to make,
To wield technology for good's sake,
For connectivity can build or divide,
It is in our hands, the future's tide.

Let's choose to bridge the gaps that divide,
To unite hearts and minds, side by side,
A future of empathy, understanding and peace,
Where connectivity's blessings will never cease.

So let us dream of a world interconnected,
Where hearts and minds are never neglected,
In this digital tapestry, woven with care,
The future of connectivity, we shall share.

S I ' > ‘ beyond tomorrow

FY23: A STRATEGIC
APPROACH TO ACHIEVE
SUSTAINED GROWTH

Ambition to become one of the top 3 optical
companies in the world

Empowering top network creators in the world to
build advanced, deeply fiberised and digital networks.

Sharp Focus on 3 strategic levers of Growing
Optical business, Consolidating Global Services business
and Building Digital business :

Solid progress on Net-Zero by 2030 goals with the
prestigious Zero Waste to Landfill certifications for all
manufacturing facilities in India and Italy

Performance for FY23 (from continued operations)

REVENUE EBITDA | PAT (after minority interest)
36,925 cra (upby27%) | T931Craupby29%) | T 245 cr. 4 (up by 51%)
%, Optical Global @ Digital and
Networking L~ Services Technology Solutions

Sterlite Technologies Limited stl.tech
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FINANCIAL HIGHLIGHTS

FY 19 FY 20 FY 21 FY 22
Revenue EBITDA
Consolidated Numbers Zin crore T in crore
Revenue (% crore)
Growth (%)
EBITDA (% crore)
PBDT (% crore) 6,000 1,000
PBT (% crore) el 800
4,000
i i 600
PAT from continued operations (¥ crore) 3,000
PAT from discontinued operations (% crore) 2,000 400
PAT after minority share (¥ crore) 1.000 200
0] L (¢}
Average Capital Employed (% crore)
Diluted EPS (%)
Revenue ($ million) 63.36
EBITDA ($ million) 14.50 . EBIT ROCE
Zin crore Zin crore
EBIT ($ million) 12.07
PBDT ($ million) 13.18
illi 10.76 . . .
PBT ($ million) 1200 40 |
PAT from continued operations ($ million) 7.29 . . . 35
1,000 20
PAT from discontinued operations ($ million) (0.09) 800 o5
PAT after minority share ($ million) 7.01 . . . 600 20
15
400
10
Ratios (%)
200 = l
Return on capital employed (%) . . . . 0 0 | | y

EBITDA Margin (%)
EBIT Margin (%)
PBDT Margin (%)
PAT Margin (%)

Effective Tax Rate (%)

Conversion rate 1 USD = ¥ 80.29

Annual Report 2022-23 61
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FINANCIAL DISCUSSION AND ANALYSIS

Financial Discussion and Analysis

AIMING TO ACHIEVE
GLOBAL LEADERSHIP

The promise of Digital has been established
beyond doubt. New-age technologies like Artificial
Intelligence and Machine Learning (Al/ML), the
Internet of Things (loT), Virtual Reality (VR),
Augmented Reality (AR), Cloud Computing etc.
are shaping the future of digital networks. To make
these possibilities a reality, strong digital networks
that are pervasive and competent will be required.

Collectively, we must fiberise, modernise and
quickly deploy our networks in order to connect
the unconnected. There is a great possibility for
us. We must develop the muscle for delivering
quality at scale while also becoming lean, agile and
focused in order to complete this marathon.

We have been continuously building capabilities
to win in this decade of network creation. We have
been leading the industry for the last 30 years

in providing end-to-end solutions in the Optical
Networking space.

Sharp Focus, Strong
Operating Performance

Our focused strategy yielded solid results for
the Company with record revenue of 36,925

Relentless Focus
on Growth Levers

As we enter FY24, we base our
strategy on three growth levers:

GROW

Optical Networking Business

¢ Increase OFC market share and optical
connectivity attach rate

e Optimise raw material & fixed cost

CONSOLIDATE

Global Services Business

e Focus on Indian private sector

* Achieve profitibility in UK

e Build capability for value added services %
==
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Financials at a Glance (T in crore)

Particulars FY23 FY2

EBITDA 931 723 _
Profit after tax 231 _

Note - Numbers from continuing operations

Revenues

The Company has recorded its highest-ever revenue of 36,925 crore during
FY23, 27% higher compared to last year, mainly driven by higher sales in Optical
Networking business (ONB). Below is the segment-wise revenue.

Particulars FY23

Optical networking business 5,439 _
Global services business 1,511 _

Digital and technology solutions

Inter segment elimination (95)

Our ONB business reported revenue of 35,439 crore with a strong 46% growth, on
the back of increased volumes and realisations, as well as significant growth in its

focus markets. Our Global Services business (GSB) reported revenue of %1511 crore,
in line with the Company’s strategy to focus on selected profitable projects. In the

first year of its operation, our Digital and Technology solution business (Digital)
reported revenue of ¥70 crore, on back of strong order book.

crore, bringing us closer to our vision of being BUILD @

amongst the top three global players in the optical . . .

2= 2 = grebia = Digital Business
networking space. The industry continues to show W
significant long-term growth paving the way for us e Consciously invest in building 5y
to continue to grow and achieve global leadership. technology and capability W;ﬂ

Profitability

Y The Company reported Earnings before interest, tax, depreciation and amortisation
. (EBITDA) of 3931 crore in FY23 with 13% EBITDA margin driven by ONB business
growth. Below is the segment-wise EBITDA.

Segments (EBITDA in R crore)

—_—
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ONE business e oN e i Finance cost Borrowing, cash and bank balance
31,045 crore with growth of 93% over the . . . ’
. ) Finance cost has increased from %238 crore in .
previous year, on the back of increased . . The gross debt of the Company The net debt increased from
. i FY22 to %311 crore in FY23 mainly on account of .
volumes and improved realisation. The nincr in borrowin nd interest rat increased from 33,311 crore as on 32,782 crore as on March 31,
GSB business EBITDA dropped due to a crease orrowings a erest rates. March 31, 2022, to 33,668 crore 2022, to ¥3,121 crore as on
losses in UK operations and lower sales as on March 31, 2023. The total March 31, 2023, mainly due to
from India operations. Digital segment cash and bank balance, coupled higher CapEx.
reported EBITDA loss of ¥124 crore, on Depreciation with current investments at the
initial i i ili fFY2 3547
ba.ck.of initial investment in capability Depreciation for the year stood at 2309 crore end.o 3, was 3547 crore as
building. - . . against ¥530 crore at the end
in line with the previous year of ¥308 crore.
of FY22.
Tax expenses
P Working capital (R crore)
Tax expense for the year stood at ¥84 crore,
implying a tax rate of 26.9% compared to 52 crore Particulars Mar-23 Mar-22
in FY22 with a tax rate of 29.2%.
Inventories 832 920
Tra<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>